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MESSAGE FROM ISTVAN JANKOVITS - THE COMPANY FOUNDATION AND
OWNER

The quarter century long history of our
enterprise, the Jankovits Hidraulika, or as it is
called to day Jankovits Engineering entwined
with the life of our family. This anniversary
compels me to raise some questions to myself.
Where did the intent come from back in 1992 that
at the age of close to fifty I would become an
entrepreneur?

What fed my courage when having 26 thousand
forint in my pocket I said — | jump into it.
Why did my wife and our two kids believe that

after a steady workplace we might live in uncertainty?

As | am trying to compose my answers, the image is depicted. The opportune moment had

arrived, the possibility was there.

In 1957, as a mechanic apprentice in Apprentice School no. 400 in Gyor I had no idea about
the career | have opted for. In the railway car factory | could learn the way how an enterprise
in the engineering industry operates, what jobs are held by people, what does production,
market and work organisation mean. | had to learn what are managerial tasks, how to steer
others and assume responsibility. | have spent three decades in the flagship factory of the

contemporary Hungarian industry, in Gyor.

| always wanted to know what could be solved more rationally, and how could that be done.
Maybe this was the time when the breath of entrepreneurship touched me. | had the feeling
that 1 have enough knowledge, experience; also, | recognised a promising market niche.
Procurement, manufacture, renovation and servicing of hydraulic components were
insufficient in those times. These circumstances struck the entrepreneurial spark in me. In

April 1992 | became self-employed with three colleagues and very few money.
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From a distance of 25 years | would say it was great boldness but there is no enterprise
without risks. At that time I did not contemplate that, but rather listened to my inner intuition.
I trusted my knowledge, expertise and persistence. It was very important that my family
trusted me, too. In our history indispensable rolls were played by my professional and clever

colleagues. Without them we could not grow to this level.

From a negligible micro enterprise engaged in the repair of hydraulic blocks we have become
a partner of world leading firms. We deal with the planning, manufacturing and servicing
automated unique machines.
We have become the second largest hydraulic component trading firm in Hungary. A shift in
the main emphasis is indicated by the change in our name, decided in 2017. The Jankovits
Engineering is based on creativity, knowledge and balanced growth. The tangible and

intellectual assets are of equal value in our enterprise.

Although this story has been started by me, my wife joined the enterprise in the second year.
My son is a co-manager for years now. My daughter is also among the owners and as a
professional photographer she facilitates the firm’s marketing with her photos. The third
generation is made up of our six grandkids. The history of our family enterprise — at least |

hope so — will be written further.

The hitherto operation of our enterprise and its future development is properly summarised

by our slogan: And the idea works!”

Jankovits Istvan

manager
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INTRODUCTION

WHAT IS THE CODE OF BUSINESS CONDUCT?

What is a Code of Business Conduct and why do we need it?

Our Code of Business Conduct act as a guide to help us:

Observe the law.

The guidance in our Code helps us do our jobs in compliance with relevant laws and
regulations that apply to the work we do and the countries where we do business. Where
differences exist between the Code and local rules as a result of customs or business norms,
we should apply whichever sets the highest standard of behaviour.

Make ethical decisions.

Especially when the right thing to do isn’t obvious. While there is no replacement for
common sense and good judgement, our Code helps us understand rules and policies with
which we may not be familiar. For this reason, we provide a training to ensure we all
understand our Code

Meet to our values.
Through good business practices, we are able to maintain a relationship of trust with
those who benefit from the success of the Company, from our employees to our partner

companies and the communities in which we live.

That is, the Code helps us to always adhere to the golden rule, “ACT CORRECTLY”
AND THAT IDEAS WORK.

Jankovits Engineering employees are required to read, understand and cooperate with this

Code, which includes:

All employees, including part-time, fixed-term or temporary contract workers.
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ETHICAL DECISION MAKING GUIDE:
Jankovits Engineering tries to make compliance with the rules as easy as possible. In the case
of sensitive business decisions, please refer to the relevant section of the Code and ask

yourself the following questions:

Am | setting the examples? Is the action the right thing to do?

\ 4

Am | demonstrating the highest ethical standards?

A 4

If all questions are answered in the affirmative, but you are still unsure that you are preparing

to make a good decision, or if the content or significance of the Code is not clear to you at any
time, please contact your supervisor.
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MANAGING WITH RESPECT

Managing with Respect is the way Jankovits Egnineering people put the Company’s values
into action.

It creates an environment where people feel free to offer suggestions, share ideas and make
contributions to the organization.

Managing with Respect reflects a work environment where people genuinely care about

each other and work well tog ether to reach their full potential.

The Managing with Respect principles are:

—ANKL

ate\"€€"Ng
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JANKOVITS ENGINEERING’S VALUES

I.C.C.GHR

Integrity

Continuous improvement
Caring

Global Teamwork
Honestly

Respect for the law

RESPECT
FOR THE
LAW

GLOBAL
TEAMWORK

CONTINUOUS
IMPROVEMENT

Living by the values of Jankovits Engineering, we create a culture in which people work in
teams to achieve common goals. The core values of Jankovits Engineering are part of all our

actions.

The Company takes care of people:
- fellow-workers,
- customers,

- business partners

Our company is committed to acting empathetically, impeccably, honestly and in accordance

with the highest ethical standards in all situations, to listening to others with respect, and to
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evaluate differences. The Company is also committed to protecting the global environment,
improving the living and working communities of Jankovits Engineering employees, and
complying with all laws and regulations. The Company is only able to achieve and sustain

profitable growth by sharing ideas, technologies and talent.

Our company will be successful through a better understanding of customer expectations and

work to innovate and develop products, services and processes.

10
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GUIDING BUSINESS PRINCIPLES

At Jankovits Engineering Ltd. we all belive that “ ,,ACT CORRECTLY...........
......... AND IDEAS THAT WORK?”

The following list summarizes our work culture and defines our behavior:

HEALTH AND SAFETY: We take care to ensure the health and safety of our people and our

guests in all our workplaces

RESPECT: We respect human and labour rights and provide equal, merit-based opportunities

to all our employees, valuing their diversity and rewarding them fairly

HONESTY, HONOUR: We are fair and honest with our customers, suppliers and business

partners, only engaging with those who share our commitment to ethical business practices

FAIR COMPETITION: We take special care of our competition obligations and believe in

strong, fair, legal competition

AGAINST CORRUPTION: We do not tolerate any form of bribery or corruption and are

committed to the highest standards of business ethics in all our dealings everywhere

PROPERTY MANAGMENT: We use our Group’s assets in a proper manner and for their

designated purpose

11
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CONFIDENTAL INFORMATION: We respect confidential information and always act with

due professionalism.

FRAUD, CONFLICTS OF INTEREST: We avoid conflicts of interest, are alert to and

promptly report any suspected incidents of fraud and only offer and accept appropriate

business gifts and entertainment

SUSTAINABILITY: We embrace sustainability as a fundamental prerequisite to our future

growth, continuously strive to meet the highest standards of environmental management and

are fully committed to enhancing the lives of the communities which we serve

REPORT: If we witness any illegal, unethical or dangerous activity, we will report it.

12
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OUR RELATIONSHIPS

WITH EACH OTHERS
Our Commitment to Each Other
The relationship between each other - must be based on care, mutual trust and respect.

Maintaining a successful working relationship

Treat your employees, immediate subordinates, and superiors as if you are in a partnership in
which each person’s behavior is driven by an unconditional commitment to the highest ethical
standards. Everyone needs to do their own job and make sure others are doing the same. This
means that everyone gets the support they need to get the job done. In her dealings with her
co-workers, she promotes ethical behavior by setting a good example of propriety, fairness
and integrity. As leaders, we all have a responsibility to maintain high standards of
performance and to create an environment that supports teamwork, respect, and ethical
behavior.

Open and Honest Communications

We encourage creative and innovative thinking. If you are a supervisor, treat subordinates as
individuals by valuing their unique contributions and providing them the freedom necessary
to do their jobs. Provide guidance and feedback to facilitate performance improvement.

Your relationship with your supervisor should be one of mutual trust and respect. You and
your supervisor are a team with the shared purpose of achieving the goals set for your
business unit by the Company in a manner consistent with the Company’s high ethical

standards and integrity.

13
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Fair employment and social regulations

Jankovits Engineering’s people as our greatest resource

The commitment to caring for people is reflected in the support that Jankovits Engineering
has developed to support and reward individual and team performance. We encourage
everyone to take advantage of its potential and make a meaningful contribution to the success
of the Company. Thus, in the end, the efforts of talented and trained employees will ensure
the success of the Company.

Jankovits Engineering prohibits discrimination against any employee or applicant for

employment based on:

Race or Ethnicity Color Religion
Gender of Gender Identity National Origin Citizenship
Age Pregnancy Sexual Orientation
Disability Veteran Status Marital or Familial Status
Status as a Victim of Any other characteristic
Domectic Violence protected by law

This includes, but is not limited to, recruitment, hiring, promotion, transfer,

compensation, training, demotion or layoff..

INCLUSION: The value of inclusion is reflected in our Company’s culture, practices and

Managing with Respect principles. We maintain an inclusive work environment and achieve
excellence by attracting and retaining people of all backgrounds in our workforce.

We prohibit sexual or any other kind of harassment of Jankovits people by any person in the
workplace or while conducting Company business, in compliance with applicable law.

We prohibit favoritism or the appearance of favoritism in the workplace in accordance with

the Company’s policies and procedures.

We do not use child labor. Child labor is defined as employing any person younger than the
minimum age allowed by law in the jurisdiction in question. However, in no event will we

knowingly employ anyone younger than sixteen (16) years of age.

14
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They may come from co-workers, supervisors, suppliers, contractors, or customers. We all
have

a responsibility to ensure that there is mutual respect in the workplace. Bullying or
harassment

can never be tolerated.

Preventing intimidation and harassment
It is important to treat our fellow employees with respect and dignity. Bullying and

harassment is totally inappropriate in the workplace and can take many forms, including:
< Verbal or written remarks or “jokes” related to religion, race, ethnicity, gender or age

% Physical or sexual advances or visual displays

.

» Threatening gestures or expressions of violence

*,

.

» Threats of violence

D)

*,

They may come from co-workers, supervisors, suppliers, contractors, or customers. We all
have a responsibility to ensure that there is mutual respect in the workplace. Bullying or

harassment can never be tolerated.

WORKPLACE HEALTH AND SAFETY

Safe working conditions
Our primary responsibility is to protect the health and safety of our employees and visitors.
Our goal is to prevent deaths and accidents.

COMPLY as a minimum, with all applicable Health & Safety legislation.
ENSURE that our companies provide a healthy and safe workplace for all employees and
contractors and take due care of customers and visitors at our locations

REQUIRE, all employees and contractors to work in a safe manner as mandated.

15
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We strive to eliminate potential hazards from the workplace and to comply with all laws and

regulations regarding health and safety at work.

It is prohibited to possess, use, sell or transfer illegal drugs or drug paraphernalia, or to misuse

prescription drugs within the Company’s territory (including vehicles) during business hours.

Prohibit proceedings in the Company's affairs under the influence of alcohol or other drugs,
requiring all cases of alcohol or drug abuse, violence or illegal possession of weapons in the

Company's territory or during business hours to be reported directly to management.

Prohibit the possession or use of weapons / firearms, explosives, and ammunition on

Company territory or in the conduct of business.

Prohibiting any acts that could be perceived as violent, threatening, degrading, intimidating or

could cause another individual to feel unsafe.

If you have concerns about threats or acts of violence that impact the workplace, immediately
contact dr. Richard Jankovits Managing director +36 30 288 3205 or Péter Fiizi Chief
Executive +36 70 383 8222.

16
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WITH CUSTOMERS, SUPPLIERS AND BUSINESS PARTNERS

TREATING OTHERS FAIRLY

Our customers, suppliers and business partners are significantly affected and contribute
greatly to the success of our Company. In return, we strive to be honest, and never engage in
unfair practices. We firmly believe that relationships built on trust and integrity will be
sustainable and beneficial for all.

Our Customers

The success of our business strategies relies on the support of our customers. It is
essential therefore that we develop and maintain mutually positive and beneficial
commercial partnerships based on fairness, honesty and trust. We are committed to
supplying all of our goods and services in accordance with all applicable laws relating
to health, safety and product requirements. Likewise, our product promotion and
advertising should always be factual and presented in a way that is fair and
reasonable. This means never engaging in misstatements about our products and

services or thoes offered by our competitors.

Our Suppliers

Our suppliers are critical to the performance of our business. We expect them to be
quality driven, innovative and efficient and in this way give a value at a fair cost, but
never at the expense of ignoring laws, regulations or sound ethical practices. We
ensure that we work only with suppliers with whom we share our unwavering
commitment to ethical business practices, respect for human rights, and health, safety
and conservation.

Our business partners

Our business partners contribute to our business when we need their expertise in a
particular business area, market or geographic area. We select all of our business
partners with due diligence to then, acting on our behalf, assist in securing, preparing
or negotiating bids for new contracts or extending existing contracts. We carefully

document all contractual commitments to ensure compliance with business and

17
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ethical standards. The remuneration paid to the business partner must be proportionate
to the service provided and these payments must be duly registered, approved and
then paid by check or bank transfer (not cash) in accordance with aby agreed

contract.

COMPETING FAIRLY
We believe in a free and open market. Along this principle, we are guided by the need to be
efficient and innovative. We are fully committed to complying with the competition laws of
the countries in which we operate. It is forbidden for our employees to enter into any tacit or
open agreement with our competitors for the purpose of:

Fix, stabilise or control prices, credit terms, discounts or rebates

Allocate contracts, markets, customers or territories

Boycott certain customers or suppliers

Withholding or restricting the production or sale of any product or service

Competitors

It is very important that all of our employees are familiar with the procedure to be
followed by our company in conducting unannounced competition investigations in
order to respond appropriately to investigations by Competition / Antitrust authorities

or other enforcement bodies.

Depending on your position, all of our employees are required to attend training on
the Code of Business Conduct in order to ensure they understand the practical

application of our policies and regulations.

18
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REFUSING BRIBERY AND CORRUPTION
Bribes and facilitation payments
A bribe is any financial or other advantage offered, promised, given or received with the
intention of influencing the behaviour of a person or company. This intention, or purpose, is
very critical as certain legitimate business transactions may constitute bribes if specifically
undertaken in  order to influence  behaviour. Bribes  may include:

Money

Gifts

Hospitality, including travel

expenses

Business or employment

opportunities

Political donations

Charitable or community

contributions

Facilitation payments

Any other favours or benefits

WE DO NOT TOLERATE ANY FORM OF BRIBERY. Offering, paying, soliciting or

accepting a bribe is strictly prohibited if acting on behalf of Jankovits Engineering.

Facilitation benefits are also prohibited. Small and informal payments, primarily to
government officials or agents, that ensure the execution of a routine transaction can be
considered as a facilitation benefit. For example, applying for a permit, ID card or visa,
scheduling inspections, lifting customs clearance or speeding up utility services. Payment of a
fee shall not be considered as a facilitation benefit if it is a known, lawful, expeditious
procedure or service, or if this service or procedure is available to everyone and no personal
payment is made. If a person's life, safety or health is endangered, a payment can also be
made. Such payments must be approved in advance or, if this is not practicable, notified to

your supervisor or the National Compliance Officer after the payment has been made.

In the case of competition law, any infringement may result in damage to reputation or legal

or financial risk. It is therefore a fundamental requirement that we be fully aware of our

19

St

Jankovits Engineering ..ES AZ OTLET MUKODIK.



M

responsibilities in this area. Depending on your position, you may be required to attend
certain anti-bribery, corruption or fraud training in order to properly apply our policies and

rules.

Money laundering

Money laundering is the process by which individuals or entities use legitimate businesses as
channels to “clean” funds acquired through illegal activities. We do not not condone, facilitate
or support money laundering. Our employees need to pay attention to payment irregularities,
especially with regard to high-value cash payments and unusual transactions. In addition, we
have a responsibility to conduct due diligence on our suppliers, intermediaries, and business

partners and to report any suspicious behaviour.

BUSINESS WITH GOVERNMENTS AND REGULATORY OFFICIALS
BETARTJUK A VERSENYTORVENYEKET

Comepetition laws around the world prohibit agreements between competitors that can have a

detrimental effect on competition. The key to legality is independence. You need to act
independently in your various business activities, including:

- Pricing

- Discounts and advertisements

- Terms of purchase and sale

- Selection of customers, distributors and suppliers

- Selection of products to be manufactured and quantities to be sold

ALAPELVEK:
WE COMPLY WITH ALL APPLICABLE LAWS
WE COMPLY WITH
ANTI-BRIBERY LAWS
INTERNATIONAL TRADE REGULATIONS
DATA PRIVACY AND DATA PROTECTION LAWS
RECORDS RETENTION LAWS
WE DO NOT MAKE POLITICAL CONTRIBUTIONS

20

Jankovits Engineering ..ES AZ OTLET MUKODIK.



M

When dealing with the government and regulatory officials and agencies you must not put
our Company at risk of working outside the standards we strive to uphold, as special rules and
regulations apply to these interactions. Therefore, we have an extra responsibility always to:
- Know and comply with all contract requirements
- Follow the limits on gifts and hospitality, which can be stricter for government
officials than for the private sector
- Ensure all reports, certifications and statements to the government are current, truthful,
accurate and complete
Assign all time allocations and costs to the proper category and the appropriate

contract

In certain situations, you may have contact with an official or be asked to provide information
on the Company’s behalf in connection with a government or regulatory agency inquiry or
investigation. As it is vital to ensure that you have all the information you need and all such
information is accurate and appropriate for the purpose, speak to your manager before

providing any such non-routine information.

21
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WITH THE JANKOVITS ENGINEERING COMPANY

PROTECTING ASSETS AND DATA
COMPANY assets and resources include, buta re not limited to:
Property, plant & equipment and vehicles
Stocks of raw materials,
work-in-progress and supplies
Funds (cash, bank, investments)
time
Intellectual property
Accounting and other business records
Computer hardware and software
Electronic mail and internet access

Confidental information

We all have the responsibility to ensure that these assets and resources are only used in a
proper manner and for their designated purpose. You may make occasional, appropriate
personal use of Company assets, so long as this does not interfere with your work or the work
of others. Some further guidance in relation to some of these specific asset categories is set

out below:

Intellectual property

In the course of your work, you may access to the intellectual property of Jankovits
Engineering. Intellectual property includes intangible assets such as copyright, patents,
trademarks, design rights, logos and trademarks. To the extent permitted by law, all rights
subscribed by the Company during working hours and at the Company's expense, as well as
rights falling within the Company's area of responsibility, belong to the Company. It is our

duty to protect these assets and, if necessary, to enforce intellectual property rights.

It is also important that we respect other companies’ confidential information and intellectual
property. If we have authorised access to a customer’s or supplier’s intellectual property, we

must protect it as we would protect our own information. Likewise, we must not use illegally

22
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obtained, improperly licensed, or unlicensed software as this could expose us, both as

individuals and the Company, to legal action.

Financial responsibility

Jankovits Engineering employees who publish financial indicators and economic reports are

responsible for ensuring that they faithfully reflect reality and comply with applicable legal

requirements. Jankovits Engineering’s financial strategy is planned to keep its business

sustainable in the long run.

v

v

Jankovits Engineering strives for profitable operations and financial stability.

The short-, medium- and long-term financial strategy is designed so that expenditures
in the budget are in proportion to revenues and financial stability is maintained.
Business process documentation is provided in accordance with applicable legal
requirements, and relevant financial information is recorded in a manner that
faithfully reflects the business activity in all financial statements.

Employees who record, make available, perform calculations, transmit financial
indicators or process any other information in the course of their activities are obliged
to ensure that the above-mentioned data, indicators and information are appropriate
and reliable. and faithfully reflect reality.

Jankovits Engineering’s responsibly designed financial strategy aims to make the

company profitable in the long run.

Confidential infromation and Insider Dealing

We must also protect confidential and proprietary information, which generally includes

any information not available to the public and can include:

Sales information or marketing plans

Trade secrets, that is information that gives our Company a competitive advantage, for
example, customer lists, process information or product specifications

Policy and procedure manuals

Financial data

We may share such confidential information only for legitimate business purposes and if

authorised to do so. Please take special care to protect this information by properly securing

23
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your computer, documents, or other sensitive materials. In addition, avoid discussing such
information. Be conscious of strangers being able to view information and avoid discussing
such information in places where you can be overheard, including restaurants, hotels,

conference centres, meeting rooms, taxis, airplanes etc.

As part of our employment with the Company, we also provide confidential information
about ourselves to the Company, including for example, our employment history, personal
contact information, marital status and so on. If your work involves handling such
information, you must take great care to safeguard it. Never share such information about a
colleague with anyone unless there is a business need to do so, consistent with applicable law.
Obligations in respect of confidential information continue even after your employment with

our Company ends.

Remember that we need to protect inside information about the Company, our customers, our
suppliers and other companies that are related to us and operate publicly. Insider information
is any material information not known to the public that a rational investor would consider
important. Changes in management, important business plans and financial results that are not
public are considered inside information. Information about possible events or operations may
be considered inside information, although the realization of the event or operation is not yet

assured (for example, negotiations on an important contract, acquisition, sale of a subsidiary).

If the company's inside information is available to you, the sale or purchase of securities
exhausts the notion of insider trading or insider trading, which is illegal. It is also against the
law to transfer inside information to other persons who may buy or sell the company’s

securities in possession of inside information.

External communications

Communication with the outside world plays a very important role in the Company’s
reputation and financial valuation. Accordingly, communication with the media about our
financial performance, acquisitions, sales, and any other matter that may affect the Company's
reputation may only be handled by the Company's marketing manager. Any case that may

potentially adversely affect our image or reputation should be reported immediately to the

24
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firm’s executive director or chief executive officer. Some of the companies in the Company

must handle the local and professional media properly in the usual cases that arise.

IT AND DATA SECURITY AND DIGITAL MEDIA
The efficient operation and security of our computer systems are essential to the smooth

operation of our companies.

ALL EMPLOYEES MUST COMPLY WITH THE IT SECURITY POLICY OF THE
COMPANY. THE REGULATORY PROVISIONS CAN BE INCLUDED AS FOLLOWS:

Appropriate use of company technology
All employees are required to properly use JANKOVITS ENGINEERING's information
systems, including the electronic mail system, Internet access, mobile devices provided by the
Company, computers, and software authorized by the Company. Our information systems are
the current property of the Company. Accordingly, when using such information systems and
equipment, employees are entitled to the protection of their personal data to the extent
permitted by law, but not beyond that. The use of information systems in an unlawful,
offensive, disruptive or harmful manner, such as the creation, access, display, storage or
transmission of:

Sexually-explicit messages or images

Material that could be offensive based on race, ethnicity or religious beliefs

Otherwise discriminatory or inappropriate material

We must take special care when drafting emails, remembering that electronic messages are
permanent, can be altered and forwarded without our consent and ultimately can affect the
reputation of our Company. We must also pay particular attention to instructions relating to

backup, anti-virus defences, encryption, access codes and system support.

Data protection, retention and data privacy
As a company, we collect a large amount of data, including information about suppliers, third
parties, and current and past employees. We are required to store, use and transmit this

information properly and in accordance with applicable data protection and data retention

25
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policies and laws. Documents that are the subject of court proceedings cannot be modified or
destroyed. If there is a legal obligation, the Company must register with the appropriate data
protection authority. You must report any suspected or known data abuse to your supervisor
or designated data protection officer, who may answer any questions you may have about it.

In order to use the Company's information technologies securely and for business purposes,
JANKOVITS ENGINEERING reserves the right to control the data transmitted and stored in
the Company's system, including deleted data. Correspondence and data created in the
JANKOVITS ENGINEERING system, like all other forms of business communication, do
not qualify as private correspondence or data of a private nature. Inspections are, of course,

carried out in accordance with local laws.

Accounting and other business records

Accurate written and electronic records play an important role in our company's decision-
making process. Accordingly, our accounting operations must always meet the highest
standards in order to maintain proper records of applicable laws, relevant accounting

standards and the Company’s policies.

Digital (or social) media
Digital media are tools and channels for social interaction, using highly accessible

communication techniques. They include, for example:

social networking sites - online discussion forums
blogs and micro-blogs - instant messaging
- message boards - video- and photo-sharing sites
- ,,wiki” pages - RSS feeds
social bookmarking and tagging - other evolving communication tool

We appreciate that these tools help to establish effective communication with stakeholders.
However, we also recognize that the use of these evolving channels also carries certain risks,
as improper use can have detrimental consequences. When considering whether to share
certain content, please keep in mind our principle: Assume that what you share online will
remain public forever. Consider before sharing anything, and if in doubt, prefer not to share

that content.
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CONFLICTS OF INTEREST

A “conflict of interest” arises if your personal relationship or financial or other interest

conflicts with your obligation to act solely in the interests of Jankovits Engineering, or if you

use your position at Jankovits Egnineering for personal gain. We must be alert to any

situations that may create a conflict of interest, whether actual or potential. Some examples

include:

- A “closely connected person” with you, that is, a person in your household, a close

family, a close friend or partner, a supplier, customer or competitor of the
Company, or an employee of those companies.

- You, or a person closely associated with you, have a significant financial or other
interest in a company in competition with Jankovits Engineering, a business
partner of Jankovits Engineering, or a company seeking such a business

relationship.

- You have a direct or indirect reporting relationship with a person closely associated with
you or you have the opportunity to influence employment decisions, such as pay,

promotion or performance appraisal.

- You have a love relationship with a supplier, customer or subcontractor of Jankovits
Engineering (or an employee of a company) while you have, directly or indirectly,
decision-making power or influence over Jankovits Egineering's business

relationships.

- Gains a personal advantage from any business or investment submitted to Jankovits
Engineering. This applies to cases where you have a direct or indirect interest in
or extend to that interest in a property, lease, patent or other right in which

Jankovits Engineering may or may also have an interest.

- You have an external employment or other legal relationship with a company or person

that is a competitor or business partner of Jankovits Engineering, or these legal
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relationships prevent you from performing your duties properly with respect to the
Company.

- You are a director or officer of another company or an elected official. Unless you have

undertaken this role at the request of Jankovits Engineering, your position in a
commercial body or in a non-profit, charitable or religious organization will not

affect your work at Jankovits Engineering.

If you find yourself in any of these kinds of situations or are aware of others having such

potential conflict of interest you must immediately report it to your manager. New employees

must also disclose any such issues when joining the Company. This way, the situation can be

properly reviewed and assessed and an appropriate solution determined. You are expected to

take any corrective actions requested of you.

FRAUD

Fraud is an intentional deception that could result in an unlawful gain, profit, advantage,

harm, or loss to Jankovits Engineering or other companies. In short, any intentional act in

which you conceal facts or make false facts in order to mislead others is considered fraud.

Examples include:

Accelerated revenue recognition on contract accounting

Falsification of payroll records

Manipulation of product count records to hide inventory losses

Unsubstantiated expense claims or inappropriate use of a company credit card or fuel
card

Theft of cash, sale proceeds or surplus inventory

Circumvention of company security system to facilitate third party theft

Colluding with suppliers by falsifying address and payee details for bank transfers
Manipulation of balance sheet accounts to report higher operating results

Submission of false information to government authorities
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We all must be alert to any warning signs that might indicate that fraud may be taking place,
such as:
Unusual employee behaviour, for example, foregoing holidays or refusing a
promotion
Key documents such as contracts or invoices or vouched expenses are missing
A sudden unexplained change of lifestyle or an employee lifestyle that is more
affluent than would be expected from his/her employment
Close relationships with suppliers or contractors, for example suppliers/contractors
who insist on dealing with one employee only, or an unexplained preference for a
given supplier, despite higher prices
Managers by-passing subordinates, subordinates by-passing managers and
management frequently overriding the internal controls
Lack of management oversight and inadequate monitoring to ensure that controls
work as intended

All Ccompanies and employees associated with JANKOVITS ENGINEERING are required
to adopt and aply JANKOVITS ENGINEERING Anti-Fraud Regulations, which require the
management of Jankovits Engineering to conduct an appropriate review to ensure that fraud is
properly identified, controlled and quantified. to reduce. Violation of these guidelines carries
a risk of severe civil, criminal, and financial penalties for individuals or the Company. For

this reason, please report any suspicions of fraud immediately to

dr. Richard Jankovits managing director or
Péter Fiizi Chief Executive
All reports will be investigated promtly and professionally, and as always, our no reprisal

policy will be strictly enforced.
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GIFTS AND ENTERTAINMENT

We recognize that giving and accepting gifts and corporate hospitality can be legal to build

good business relationships. However, if they are disproportionate and inappropriate, gifts can

disrupt judgment. Therefore, care must always be taken. Gifts and hospitality should always

be an appropriate and bona fide expense and should in no way be offered or accepted in a way

that may affect or appear to affect the outcome of a transaction. Particular care should be

taken with regard to gifts and hospitality for officials of official bodies. The Gift and

Hospitality Guidelines provide advice on acceptable and unacceptable gifts and hospitality.

Examples of appropriate and inappropriate gifts / hospitality:

MEGFELELO

NEM MEGFELELO

Modest, small or inconsequential items (such

as branded promotional items)

Illegal or unethical gifts/hospitality

Occasional or infrequent

Gifts of cash, vouchers, gift cards or

shares

Gifts which are given openly

Any item which could be offensive or

would cause embarrasment

In line with the recipient’s company gift

policy

Items or incentives which could seem to be
bribes

Reasonable travel and accomodation

expenses for legitimate business trips

Given in response to or anticipation of a

favourable business decision

Hospitality for customers or suppliers as part
of company meeting or events (in appropriate

situations)

Extravagant or overly expensive

If you have any questions about the acceptability of a gift, please contact the managing

director or Chief Executive.
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WITH ENVIROMENT AND COMMUNITIES

ENVIROMENTAL SUSTAINABILITY

Sustainability will continue to underpin our success. We continue to focus on achieving the
highest standards of environmental management and control, and on proactively

addressing the challenges of climate change. We have principles for that to improve energy
efficiency, achieve air emission reductions, optimise water use, reduce waste and increase

recycling.

Our commitment to environmental stewardship is set out in our Environmental Policy which
requires us to:
v' comply at least with applicable environmental legislation and continuously improve
our environmental practices in order to achieve the best practices in the industry
v" to ensure that our employees and the companies we contract with us take into account
their environmental responsibilities
v to face the challenges and opportunities arising from climate change, to take the
initiative

v' optimize our energy use and all our resources

<\

promote environmentally driven product development and business opportunities
v’ to establish a positive relationship and good neighborly relations in all communities

where we operate

POLITICAL CONTRIBUTIONS

A political contribution is any monetary contribution made in support of a political goal,
party, candidate, or issue. These contributions are donated through political parties,
organizations or individuals involved in political proceedings. Contributions in kind may
include, for example, the use of gifts or corporate property or services, advertising or
promotional activities, the purchase of tickets for fundraising events, or the use of employee
time to participate in political campaigns.

Laws governing political contributions vary by location and situation. In some cases, political
contributions are prohibited, in other cases they are allowed, but must be made public. In the
case of JANKOVITS ENGINEERING, it is certainly true that we cannot in any way offer
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political contributions in order to gain an unfair business advantage.

Political consent is considered lawful and appropriate if it is not for the purpose of gaining an

unfair advantage but for supporting democratic processes, and with the written consent of the

General Manager of the Company. We are required to document, document and record all

political contributions.

CHARITABLE AND COMMUNITY ACTIVITIES

As a responsible corporate citizen, we participate fully in the communities in which We operate. We

support charitable and local community projects through donations or other assistance, and

we also actively encourage our employees to participate. Our activities are characterized by a

clear direction and focus, recognizing the value of such relationships for our Company. We

set appropriate goals and monitor the effectiveness of our activities, thus ensuring good

governance and open communication regarding our activities.

At the corporate level, we identify priority areas that meet our business goals and target well-

defined societal needs. As practices and customs vary from country to country and region to

region, these principles should reflect local circumstances and donation policies, which are as

follows:

v

To be made for bona fide charitable or public relations reasons and never when there
IS or may be a potential conflict of interest or possibility that the donation could be
used as a subterfuge for bribery

To be given to a legitimate and credible institution

Never to be paid to the personal account of a named individual and generally not made
in cash (i.e. in the case of financial donations)

To be made directly not via third parties (e.g. customers or suppliers)

Never to be tied to the execution of a business transaction or government action, or
give the appearance of such a tie

To be approved by the Company Managing Director

To be documented, receipted and recorded in the company’s accounts (including the

value of in kind donations and employee volunteering)
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CONCERNS, HELP

WHOM SHOULD | CONTACT?
There are a number of resources you can turn to any time you are unsure about the right

course of action or wish to report an issue that concerns you:

Your immediate manager
The Company Managing Director
The Company Chief Executive

GOOD FAITH REPORTING AND NON-RETALITAION POLICY

Jankovits Engineering is committed to creating an atmosphere of no reprisals and where
employees are free to voice their concerns. You may report in good faith at any time any
violation of the Code or the law without fear of retaliation or any adverse effect on your
employment. Our company does not tolerate retaliation or sanctions. Following the
announcement, we will forward the information for investigation to senior management at
Jankovits Engineering. All concerns or complaints, grievances will be treated discreetly,

professionally and confidentially to the extent permitted by local law.

WHAT AHPPENS IN CASE OF VIOLATION OF THE CODE?

Violations of our Code or the law may carry serious consequences for the individuals
involved and for Jankovits Engineering. Those engaging in unethical or illegal activities and
those who direct, condone, approve, or facilitate such conduct, are acting independently and
against the Company’s best interests, and will be subject to disciplinary action up to and
including termination of employment, as well as possible legal sanctions. Remember, such
behaviour places all of us at risk of a damaged reputation and negatively impacts our
stakeholders. It may also subject us, as individuals and as a Company, to fines and civil or

criminal liability.
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